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Introduction

What is Mini Football?
Mini football at Sully Sports F.C. (“the Club”) is for boys and girls aged 7 to 11 of all abilities who are interested in football.  The minimum age is 6 years on 1 September and players are allocated by school year NOT date of birth.
Mini football recognises that children do not perform as adults and therefore its rules meet the needs of the children.

It has all the features of real football for children.

It recognises the value of competition but without the undue emphasis on the result and is therefore not played in competitive leagues.

The main theme throughout mini football is to meet the needs of the children.

If children are to enjoy and take part in football, they need to:

· Take an active part in the game and have fun without any pressure from parents, coaches or managers
· Learn to play within a team

· Understand and observe the rules

· Develop the skills to play football

· To be able to take part whatever their ability

· Have plenty of contact with the ball

The Club believes that children should learn how to compete to win fairly, skilfully and within the rules of the game. At this age, striving to win is more important than the outcome – winning is not everything – making the effort is.

The Club is run by a group of volunteer “officials” and supported by volunteer team managers. The Club plays on an informal and friendly basis and applications for places is always oversubscribed. If you wish to become a manager of a new team we would welcome the opportunity to discuss this with you.  
Sully Sports F.C. – Colts Section welcomes you to the Club and Mini Football section for the new season.
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General Information
For Players and Parents
Our Aims

Our main aim is to ensure that all members of the team enjoy both training sessions and matches.  Whilst it is nice to win, the emphasis will be on fun and enjoyment.

We aim to improve the skills and techniques of the players and teach them to enjoy their football – the rest will come later.

We will emphasise to all players (and to parents, guardians and other supporters) the need to:

· Respect the rules of the game

· Respect referees and their decisions

· Respect opponents

· Behave responsibly

· Have a “doing our best” spirit, NOT a  “win at all costs” attitude
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Training

Training sessions are organised by the individual team managers.  Training is usually outdoors until late October and from late March onwards.  Between October and March most teams train indoors (for the younger ones) or on “All Weather” pitches outdoors.

Whilst it is understood that there will be occasions when players will not be able to attend a training session it is important that they attend as many sessions as possible.
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Matches
It is important for the development of players that everyone has a chance to play in matches.  To ensure this happens, players will be rotated regardless of ability.

Players may also be asked to play “out of position” from time to time – this is an important factor in the development of all-round players.
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Kit

An initial playing strip will be provided by the Club, however this is likely to be one that has been handed down over the years and you may therefore wish to consider purchasing a new strip as a team, perhaps through sponsorship. The Club kit is loaned to players and must be returned at the end of the season or earlier if a player leaves. Club colours are white top (coloured piping is acceptable) with black shorts and socks. 
Neither the team name nor child’s name can be printed on the shirt (though sponsors names / logo’s can be included if deemed appropriate). The kit should only be worn for games and official functions.  It should not be worn for training or anywhere else.
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Shin Pads
These must be worn for all training sessions and for matches. A child may not play without these.
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Boots/Trainers

· Playing on Grass - studded boots should be worn for these matches

· Astroturf all-weather pitches – use training shoes (some boots with moulded soles can be worn on both grass and Astroturf but they generally don’t offer as much grip when used in wet conditions). Whenever matches are scheduled for Barry Sports Centre, players should bring both studded boots and trainers, as matches are sometimes switched from one type of surface to another.  It is also recommended to bring tracksuit bottoms.

· Outdoor training - trainers can be worn if the ground is likely to be very dry and hard.  If conditions are likely to be soft or wet then boots should be worn.  

· Indoor training - trainers should be worn.
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Drinks

It is important to bring a drink to training sessions and matches.  Water, squash or high glucose/energy drinks are ideal – fizzy drinks are not advisable.
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Medical Conditions

Parents/guardians should notify the club of any medical conditions that could be brought on by strenuous exercise. This should include, for example, heart complaints, asthma, diabetes, brittle bones etc, basically anything that you think we should be aware of that could affect your child’s safety.
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First Aid/Injuries

Serious injuries are very rare in mini football, but can occur from time to time.  Although some of the managers are fully trained First Aiders and to FAW standards, none of us are medical experts.  Should a player experience an injury or accident we will act to treat them to the best of our ability and/or seek further medical attention if necessary.

For this reason we again would like to stress the importance of parents remaining with children during training sessions and matches.
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Parental Support

All players benefit from positive encouragement during matches and we welcome this from parents/guardians. However, negative or critical shouting towards players, opponents or referees is not welcome and will not be tolerated under any circumstances.

Parents who wish to get involved in training sessions, referee matches or help in other ways will be encouraged to do so.

If you have any concerns about how the team of club is run or any other aspect concerning the team, please mention this to the team manager or age group representative (see contact details at back) so that issues can be resolved.

We would like to encourage parents to remain with their child at the training venue or during a match although we recognise that this may not always be possible. 

For the avoidance of doubt it is the parents responsibility at all times to ensure their child is dropped off and picked up at the beginning and end of each session / match. Please do not leave a child without the manager being present at the venue.
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Data Protection

The Club recognises that it will receive personal data from you as parents and has a responsibility for keeping such data safe.

Club Privacy Statement
· “Personal Data” is any data that identifies You. The Personal Data which You supply to the Club, You agree will be true, complete and accurate in all respects and You agree to notify the Club immediately of any changes to that. The Club will deal with Your Personal Data in compliance with the current UK data protection legislation.


· Personal Data will be collected, processed and used by the Club only for the purposes of providing the football club services to You and the other purposes mentioned below. The use of information will remain under the control of the Club at all times.

· The Club will make every effort not to disclose your Personal Data to any third party suppliers of goods or services and will not knowingly do so.


· The Club will only send e-mail and text messages to You about services relating to the Club and only if you have given us permission to do so.


· If you have any questions regarding the handling or protection of Your Personal data of Your rights under this Statement, please contact the Chairman at chairman@sullycolts.com 


· The Club may disclose Your Personal Data acting in good faith if it believes such action is necessary: to conform with a legal requirement or comply with the legal process or protect and defend the rights or property of the Club.
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Child Welfare Policy

Introduction

The Club recognises its responsibility to safeguard the welfare of all children, young people and vulnerable adults who are attracted to and participate in football. As part of the Club’s commitment to providing good quality football in a safe environment, the Child Protection Policy and Procedures and Football Code of Conduct have been extended to cover everyone (paid and unpaid staff, volunteers, coaches, officials and players) taking part in the sport of football.

The aims of the Club’s Welfare Policy are:

· To establish an effective system to ensure that all children, young people and vulnerable adults are able to enjoy football in as safe environment as possible;

· To ensure that everyone involved in football, in whatever capacity, is trained in protecting the welfare of children, young people and vulnerable adults;

· To ensure that all involved are aware of their responsibilities in the protection of children, young people and vulnerable adults;

· To ensure all involved in football are aware of the procedures relating to the protection of children, young people and vulnerable adults;

· To promote high standards of behaviour by all those involved in all aspects of football;

· To ensure everyone who enjoys football is protected from harassment and abuse.

Principles:


The key principles underpinning this Welfare Policy are that:

· The welfare of children and young people (the Children’s Act 1989 defines a young person as under 18 years of age) and *vulnerable adults is the primary concern;

· All children, young people and vulnerable adults, whatever their age, culture, disability, gender, language, racial origin, religious beliefs or sexual identity have the right to protection from abuse;

· All incidents of possible poor practice and allegations of abuse will be taken seriously and responded to swiftly and appropriately;

· Confidentiality of all parties should be respected within the bounds of the law; It is the responsibility of the Child Protection experts to determine whether or not abuse has taken place, but it is everyone’s responsibility to report any concerns;

· All forms of abuse, misconduct and harassment are prohibited.

Our Child Protection Officer is:   Sandra Mullins                   Tel: 07791 370987
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CODE OF CONDUCT

1. Sully Sports F.C. – Colts Section (“the Club”) was formed for the enjoyment by its members of the game of football.


2. The Club is run by a General Committee consisting of the Club Chairman, Vice-Chairman, Treasurer, Secretary, Mini Section Chairman and Junior Section Chairman, each of whom is elected annually at the Club’s Annual General Meeting. This Committee generally meets each month.  The Club also has an elected Child Welfare Officer.


3. An annual subscription is payable for membership. Failure to pay the full subscription by the notified date may result in playing and/or coaching facilities being withdrawn.


4. The Club prides itself on the conduct and behaviour of all its members and parents, relatives, friends and supporters of members.


5. The Club expects all its members to maintain a high standard of good behaviour in all activities relating to the Club, whether at matches, training, social events, or any other events organised by or involving the Club. In particular, the following behaviour will not be tolerated:

a) Foul and/or abusive language

b) Alcohol and/or smoking

c) Violent and/or abusive conduct or unwarranted aggression

d) Cheek

e) Any other behaviour detrimental to members of, or to the Club


6. Any member involved in behaviour leading to a complaint or a report to the Chairman or the Committee of Managers may result in:

a) Investigation of all relevant issues

b) Exclusion from team matches and/or training and club activities for a stated period of time

c) Exclusion from membership

d) Such other sanction for misbehaviour as is appropriate to the conduct


7. An attempt will be made to resolve any complaint/report by discussion and mediation before invoking formal procedures.  That may include an invitation to parents to voluntarily withdraw a member from club activities for a period of time, in appropriate circumstances.


8. Any investigation will be carried out by a small group of managers appointed from the Committee of Managers, Chairman, Treasurer and Secretary.  The sanction imposed will be final.  Parents of any member whose behaviour is investigated will be entitled to address the investigating group.


9. It is the Club’s intention to deal with any complaint/report as promptly as is practical


10. The standards of good behaviour are also expected of Managers and of parents, friends and supporters attending matches or club events.


11. The Club reserves the right to apply fair and sensible principles to resolve any situation that arises and which is not specifically covered by this Code of Conduct.

12. The Club has made these provisions to ensure the continuing enjoyment of football by all those involved with the Club and in order that all members and parents will be aware of action that may be taken in the event of any reported incident of inappropriate behaviour.  The behavioural record at the Club has been very good.  It is hoped that this will continue and that this Code of Conduct will need to be used sparingly.
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CLUB OFFICIALS CONTACT DETAILS – 2007/08
Title

Name
E-Mail



Telephone
Honorary Life President
William Gill
Bill.Gill@SullyColts.com


-
Chairman

Steve Greenslade
Stephen.Greenslade@SullyColts.com
07885 546923
Secretary

Emma Bennett
Emma.Bennett@SullyColts.com

07773 175187
Treasurer

Tim James
Tim.James@SullyColts.com
              
07740 470284
Junior Section Chairman
Joe Xerri
Joe.Xerri@SullyColts.com.  

            07723 958560
Mini Section Chairman
Paul Hughes
Paul.Hughes@SullyColts.com

07767 255956
Child Welfare Officer

Sandra Mullins
Sandra.Mullins@SullyColts.com                   07791 370987
Mini Vice Chairman

Tony Scrivens
Tony.Scrivens@SullyColts.com                    07900 441 461
Mini Secretary

Sandra Scrivens
Sandra.Scrivens@SullyColts.com                  07798 715551 

Pitch Co-ordinator

Mike Hitchen
Mike.Hitchen@SullyColts.com                   07754 015775
U8’s Representative

Tony Scrivens
Tony.Scrivens@SullyColts.com                 07900 441461
U9’s Representative

Chris Short
Chris.Short@SullyColts.com

07990 534230
U10’s Representative

Steve Gifford
Steve.Gifford@SullyColts.com                   07944 643550
U11’s Representative

Paul Hughes
Paul.Hughes@SullyColts.com 

07767 255956
U7’s Sunday Training

Roger Hardy
Roger.Hardy@SullyColts.com                       07890 670252
School Liaison Officer

Richard Anderton
Richard.Anderton@SullyColts.com                07968 955969
Website Co-ordinator

John Armstrong
John.Armstrong@SullyColts.com


-

HEALTH & SAFETY POLICT STATEMENT

The Club is committed to ensuring that all reasonably practicable measures are implemented to achieve a satisfactory standard of health and safety.  

Successful Health and Safety management has the benefit of improving the overall operation of the Club by reducing injuries and ill health, unnecessary losses and liability.

The Club will provide reasonable control of the health and safety risks arising from its activities.  In particular we will endeavour to maintain safe and healthy playing conditions, provide and maintain safe equipment, and ensure safe handling and use of substances.  

The responsibilities of the Team Managers are detailed in the Managers Guide.

The Committee will ensure the maintenance of effective systems of communication on health and safety matters through the Club and consult with team managers on matters affecting health and safety.
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